ABSTRACT
India as a founder member of WTO has passed a bill in its parliament to allow foreign and private universities into India from January, 2005 onwards to do trade in higher educational services.
India being the fifth largest education system in the world (198 universities, 14 ,150 affiliated colleges with a teaching faculty of 4.3 lakh; with 9.4 million of student enrollment in 2004 (84% in commerce, science and engineering, and 16% in professional courses) with large potential market for educational services, cross-cultural knowledge management in its universities seems to be one of reaching leading technologies that could help protect themselves from foreign universities in the years to come.
What is cross-cultural knowledge management (CCKM)?
Cross-cultural knowledge management applies systematic approaches to find, understand, and use knowledge to create value across cultures. It is also the formalization of and access to experience, knowledge, and expertise that create new capabilities, enable superior performance, encourage exchange knowledge across core-culture and sub-cultures in an organization.
Relevance of CCKM in Indian universities
University environment seems to be by its nature especially suitable for the application of cross-cultural knowledge management principles, methods, and tools for the c. to share their knowledge with others is very natural for professors and teachers in general, and to acquire knowledge from accessible sources as fast as possible is a natural desire of students who come from across cultures.
d. there is usually a trustful atmosphere at universities, no one is hesitating nor being afraid of publishing or otherwise disseminating her or his knowledge.
Applications of CCKM in Indian universities
In this paper the author is trying to present a couple of arguments in favor of this opinion in various situations Objectives of the study:
1. To study the cross-cultural traits of university faculty across study variables.
2. To examine the impact of cross-cultural traits on knowledge management in the university. A case study of Sri Venkateswara University, Tirupati, A.P. 
Sampling: Findings:
Based on the primar y data, the cross-cultural characteristics, as are listed in Table 2, 10% (38) 10% (6) 10% (14) 10% (18) ahead of the goals of collective (departmental goals , or university goals as a whole), whereas collectivist cultures tend to reject such people and to encourage subordination of personal goals to those of the collective as shown in Table 3 . Accordingly, to be consistent with this notion, in many cases, in the university the knowledge is not shared or used, instead it is hoarded and the knowledge professors look suspiciously upon others.
Culture affects decisions only when activated.
Collectivist professors have emphasised compromise, while others endorsed sacrifice in so far as goals for knowledge acquisition. The K-Gap = Knowledge score required current knowledge score.
9. There should be a cross-cultural knowledge partnership groups promoted to exchange the concepts, technology, models between the branches (arts, science, and engineering) to come out with new solutions for the research problems, and projects.
Difficulties in cross-cultural KM knowledge to the organizational memory with the goal to make their knowledge accessible for other people.
3. Teachers are being separated based on their subcultural traits by virtue of elections to the university teachers associations and hence making it difficult on the part of administration for effective cross-cultural KM.
Some achievements in cross-cultural KM at SV University:
1. Internet, along with its website www.svuniversity.ac.in , is being provided to many teachers to access the information. It may take one more year to make it a full-fledged provision. 
